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Background 
Slips, trips and falls are a leading cause of workplace 

accidents. Every year in Canada, about 60,000 

people are injured in workplace falls. Falls can result 

in bruises, cuts, muscle strains and sprains, broken 

bones, concussions and even death. You can slip if 

there is not enough friction to allow your footwear 

to grip the walking surface. You can trip if your foot 

catches on something, throwing you off balance. 

Some possible causes of slips, trips and falls are 

listed below:  

Housekeeping issues 
• Spills or wet, oily or dirty surfaces 

• Debris or objects on the floor, loose cords and 

cables, and open drawers.  

Condition of floors and stairways 
• Loose flooring or floor covering (e.g., mats, rugs, 

tiles)  

• Uneven floors, steps or doorsteps  

• Surfaces with different degrees of traction  

• Stairs that are uneven, in poor repair or have no 

handrail 

Environmental and outdoor conditions 
• Snow, ice or rain 

Poor lighting 

 

Employee behaviour 
• Carrying something that blocks their view, 

especially on stairs 

• Rushing, running or taking part in horseplay 

• Failing to clean up spills or oher hazards quickly. 

Preventing Slips, Trips and Falls 
Here are some suggestions for preventing slips, trips 

and falls: 

• Practice good housekeeping (e.g., clean up 

spills quickly, keep floors clean and free of 

clutter, use warning signs to indicate wet floors) 

• Keep walkways, aisles and stairs clear 

• Cover or tape down cables, cords and wires 

• Close drawers and cabinets 

• Maintain floors and floor coverings 

• Use delineators/ caution tape to surround 

depressions/ holes in ground surface 

• Make sure lighting is adequate 

• Do not carry things if you cannot see the 

ground in front of you 

• Adjust safety eyewear if fogging occurs so that 

you can see where you are walking (especially 

on stairs). 

 

Tailboard Topic: Slips, Trips and Falls 
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Safety Talk Meeting Outline 

1. Follow up on any outstanding safety issues from the previous meeting. 

2. Briefly introduce the topic (in 1–2 minutes) for employees, using the previous page as a reference. 

3. Comment on the number of slip, trip and fall injuries and/or “near miss” incidents that occur at Mott Electric. Each 

year, slips, trips and falls are one of the most common injuries our workers face. Review image below. 

 

 

 

End with Discussion 
 

Ask: What can we do to prevent slips, trips and falls from happening? 

Discuss how our safe housekeeping procedures can prevent injuries. 

Make sure people know what to do about spills or clutter (or other slip, trip and fall hazards that are common 

to your workplace). 

 

Ask: Where in our workplace is a slip, trip or fall most likely to happen? Why? 

Tour the workplace to look at the high-risk areas and talk about why they were identified, what can be done 

to minimize risks and who should take the action. If you see any actual slip, trip and fall hazards, discuss what 

should be done about them. Make sure employees know how to report a hazard  (Goodcatch reporting option). 

 

Ask: Do you think that it’s possible to prevent all slips, trips and falls in our workplace? 

Talk about what it would take to eliminate all slip, trip and fall injuries. To be successful, everyone would have 

to take responsibility for working safely and maintaining a safe workplace at all times. Note any issues that require follow-

up. 

Back Strain / 

Overexertion, 9%

Fall from Elevation, 18%

Other Strains / 

Overexertion, 28%

Slip, Trip or Fall (same 

level), 27%

Struck By, 9%

2021 Injury Trends at Mott Electric

Exposure

Sign off 
 
Make sure you document that this tailboard topic was discussed (reference this safety newsletter issue) and have all 

workers sign to show they attended this tailboard discussion. 
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Builders Code 

Our Code for an Acceptable Worksite 
At Mott Electric, we are fully committed to ensuring an Acceptable Worksite where all employees have the same 

opportunity to do their best work, and are equitably recognized as our most valuable assets. In alignment with The Builders 

Code, we define an Acceptable Worksite as being safe, productive, and free from discrimination, bullying, harassment and 

hazing.  

 

We expect all employees to comply with and contribute to The Builders Code for an Acceptable Worksite.  

 

This means that every employee has both a right and an obligation to be safe and productive at work. We know that the 

hazards to safety are not only physical, and safety protection is not limited to Personal Protective Equipment. Unwelcome, 

offensive, excluding, discriminatory and/or harassing language and behaviour also create stress and distraction that puts 

health, safety and productivity at risk.  

 

As a result of our commitment to ensuring an Acceptable Worksite, we feel strongly that our work environment can be 

more diverse, positive, and innovative, which further strengthens our commitment to safety, productivity and retention. 

This in turn leads to higher morale and productivity and subsequently, better quality service and relationships with our 

customers - which ultimately benefits our business and community overall. 

 

 

PLEDGE FOR AN ACCEPTABLE WORKSITE 

At Mott Electric we are fully committed to building a workforce where all employees are able to perform at their best and reach their full potential. 
We believe that everyone has the right to be safe and protected at work, and that the definition of an Acceptable Worksite is a safe worksite. 

Safety hazards are not always physical, and safety protection is not limited to PPE equipment like goggles, gloves, hard hats and steel toes. Unwelcome, demeaning 

or threatening language and behaviour creates stress and distraction that risks health, safety, and productivity. 

We expect all employees to work together without causing harm. We require a workplace that's free from hazing, harassment, and bullying. This is our Acceptable 

Worksite Pledge. 

We know that employing workers with different attributes, backgrounds, experiences, and skills, makes us successful. 

We attract the best talent, improve the quality of our work, increase our productivity and supercharge our ability to innovate. These outcomes also benefit the 

community around us. 

Through the following practises we build and maintain our success: 

✓ We hire based on skill and experience and compensate all employees at fair market value regardless of gender, race, religion, or ethnicity. 

 

✓ We identify and remove barriers to training and career development; creating equitable opportunities for all employees. 

 

✓ We ensure the health, safety and well-being of everyone on the worksite by providing a work environment free from harassment, hazing, and bullying. 

 

✓ We promote education, awareness and training on the Acceptable Worksite behaviour that positively impacts our community, our company, and our employees. 

 

✓ We pledge to continuously back up our commitment through our actions, without compromise. 
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Procedures for Addressing Unacceptable Behaviour (Formal and Informal) 
We view all allegations of discrimination, bullying, harassment and/or hazing as very serious. If you feel that you’ve been 
the target of one of these behaviours – or if you’ve witnessed it - we encourage you to do the following:   

• Keep in mind that sometimes a person is unaware that their behaviour is offensive until it has been pointed out – 

and that perceptions will vary. 

• If the behaviour is an isolated event and might have been unintentional - and you feel safe/ comfortable doing so – 

immediately let the person know, politely but firmly, of your disapproval and/or discomfort with their comments, 

actions or behaviour, and ask them to stop or not do so again; e.g. “I don’t think that’s funny; “That comment 
makes me uncomfortable”; “Please stop speaking to me that way”; “Please take your hand off my arm.”  

• If you don’t feel safe or comfortable addressing the individual directly, or if the outcome of speaking directly with 
them doesn’t achieve the desired result (i.e., ending the inappropriate behaviour), contact one of the following: 

your immediate supervisor, another supervisor with whom you feel comfortable, the health and safey department. 

We’ll discuss with you options to address your concerns and be ready to mediate/intervene as warranted.  
• For serious and ongoing events that have not or cannot be addressed through the direct one on one approach, 

write a description of the specific incidents and any steps (if applicable) you’ve taken to address it.  
• If you’ve witnessed a form of inappropriate behavior, it’s important that you recognize your own responsibility to 

the Builders Code, our workplace policies and our culture. Staying silent can indicate that you’re fine with what’s 
happening. As above, if safe and comfortable, check in with the target (“Are they bothering you?” “Can I help?”), 
indicate your disapproval or step in to stop it. If not comfortable directly responding to the incident, report it to 

your supervisor or through our goodcatch reporting system.  

• Whether you choose to address issues on your own or need assistance, we will support you. 
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Good (Great) Catches – Giftcard Recipients 
Not all heroes wear capes! Please see below for some recent good catches reported. 

 

 

 

 

 

Spencer Griffith (left) – a coworker mentioned that they had experienced bullying and 

harassment at a previous job. Spencer recommended they report it because Mott Electric 

has a zero-tolerance policy. The situation was immediately investigated and corrective 

actions came as a result. 

 

 

 

 

 

 

 

  

 

 

 

Jesse Ewing (right) – observed someone working unsafely on a step 

ladder. A safer alternative was recommended and the ladder was no 

longer needed for the task, eliminating the fall hazard. 

 

 

 

 

 

Thank you both and to everyone else who submitted their goodcatch. You are making our jobsites a safer place for every one!

 
QUESTIONS ? 

Have questions, comments or concerns ? 

CONTACT THE H&S DEPARTMENT 

Shayna : 604-209-2377                                    Devon : 778-231-0170 


