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By insisting on a safety culture, we provide a safe work environment where 

we look out for each other.  

 

 

  

  

 

 

COVID-19 Office / 
Warehouse Staff Update 

 

Office and Warehouse staff wanting to return to the 

workplace after self-isolation, remote work, or being 

absent for more than three consecutive days must first 

complete the COVID-19 Returning to Work Health 

Questionnaire and submit it to their Direct Manager for 

approval. 

 

The Returning to Work Health Questionnaire is located in 

the S-Drive (Folder 16.12) and SiteDocs (Resources Tab). 

 

Once you have been approved by your Manager to return 

to work at the office or warehouse, you must complete the 

Office Re-opening Orientation and Quiz. Please contact 

your designated Covid-19 Coordinator to facilitate this 

Orientation. 

 

Office COVID-19 Coordinators: 

➔ Perry Harvey – Tillicum (Div. 01, 02, 08) 

➔ Meghan MacDonald – Lowland (Div. 09) 

➔ Gord Denham – Downtown (Div. 04) 

 

Office and Warehouse employees are also required to 

check-in daily prior to initially entering the workplace. 

Check-ins must be completed using the following text 

message to ensure everyone is in good health and 

symptom free: 

• If you are not exhibiting flu-like symptoms listed 

under # 1. a) of the Covid-19 Office Reopening 

SWP, text the word “safe” to 604-522-5757 

• If you are exhibiting symptoms listed under # 1. a) 

of the Covid-19 Office Reopening SWP, text the 

word “unwell” to 604-522-5757 and DO NOT enter 

the office or warehouse. Self-isolate and follow up 

with your Direct Manager. 

 

 

NOTE: All Mott Electric employees have a responsibility and 

duty to report and self-isolate if they are feeling unwell to 

protect the health and well-being of others. 

 

*Product Recall* 
 

Pass & Seymour is recalling certain commercial-grade 

tamper-resistant duplex receptacles because they can 

cause the plug blades on electrical cords to overheat, 

posing a burn hazard. 

 

Health Canada says a manufacturing error within the 

receptacles could lead consumers to incorrectly force a 

plug into the receptacle, causing the plug blades to 

overheat. As of April 28, 2020, Legrand has received no 

reports of incidents in Canada, and no reports of injuries. 

 

 
 

For more information about this recall, visit: 

https://healthycanadians.gc.ca/recall-alert-rappel-

avis/hc-sc/2020/72981r-eng.php. 

 

file://///mottsvr03/company/16%20HS&E/16.12%20Forms/COVID-19%20COVID-19%20Returning%20to%20Work%20Health%20Questionnaire%20Rev.%201%20April%208,%202020.pdf
file://///mottsvr03/company/16%20HS&E/16.12%20Forms/COVID-19%20COVID-19%20Returning%20to%20Work%20Health%20Questionnaire%20Rev.%201%20April%208,%202020.pdf
https://healthycanadians.gc.ca/recall-alert-rappel-avis/hc-sc/2020/72981r-eng.php
https://healthycanadians.gc.ca/recall-alert-rappel-avis/hc-sc/2020/72981r-eng.php
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By insisting on a safety culture, we provide a safe work environment where 

we look out for each other.  

 

 

  

  

 

 

Mindfulness & Stress 

 
 

In the midst of this COVID-19 pandemic, it is easy for 

people to feel overwhelmed and anxious. Practicing 

mindfulness during times of uncertainty like this can be a 

helpful way to manage stress and make the most of life at 

home and at work. 

 

A study from the University of British Columbia evaluated 

the impact that mindfulness can have in the workplace. It 

showed benefits for people who practiced it for as little as 

five minutes a day for 30 days. Through mindfulness, you 

can learn to be more present inside yourself and inside the 

moment. 

 

Improving our Ability to Regulate Emotions and Pay 

Attention 

There are a number of ways to practice mindfulness. One 

of the most common ways is to sit still and focus on your 

breathing. A big advantage of this practice is that it can 

decrease our emotional reactivity. This may help when we 

encounter conflict or stressful situations. It is especially 

relevant now, since many people are experiencing all sorts 

of emotions as they try to cope with the Covid-19 

pandemic in their personal lives and at work. 

Another advantage of paying attention to our breathing 

and thoughts is that it can improve our ability to focus on  

CONTINUED ON TOP RIGHT 

the task at hand and during meetings. As you practice 

noticing that your mind has drifted, over time you’ll 
recognize this more easily and be able to bring your 

attention back more readily. 

For more on mindfulness, see this CBC news story about 

how mindfulness techniques can help combat struggles 

with stress and mental health. Also visit WorkSafeBC’s 
COVID-19 information and resources page for more 

about staying safe at work, including protecting your 

mental health. 

 

Day of Mourning 
 

On April 28th, Mott workers participated in Canada’s Day 
of Mourning. See photo below for the crew at Vancouver 

House pausing for a moment of silence (while 

maintaining physical distance) to remember Canadian 

workers who were killed or injured on the job.   

 

Thank you to everyone who participated.  

 

 
       Vancouver House Crew (Photo courtesy of Darren Flint) 

 

 

Any questions, comments or concerns? 

 

Shayna Helal, Dipl. OHS 

Occupational Health & Safety Coordinator 

C. (604) 209-2377 

F. (604) 524-3531 

 

 
 

 

https://www.cbc.ca/news/canada/british-columbia/all-in-your-mind-read-mercer-fellowship-1.4843168
https://www.cbc.ca/news/canada/british-columbia/all-in-your-mind-read-mercer-fellowship-1.4843168
https://www.worksafebc.com/en/about-us/covid-19-updates/health-and-safety/staying-safe-at-work

