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By insisting on a safety culture, we provide a safe work environment where 

we look out for each other.  

 

 

  

  

 

 

COVID-19 Updates 
Recent measures have been taken by Mott Electric in 

response to the evolving Coronavirus disease (COVID-

19); 

 

➔ The COVID-19 Safe Work Practice (SWP) has 

been revised to protect workers who cannot 

always achieve two (2) meters of physical 

distancing.  

➔ A Worker Transportation COVID-19 SWP has 

been developed for workers required to ride 

in vehicles together.  

➔ A COVID-19 Returning to Work Health 

Questionnaire was added to SiteDocs (Forms 

Tab) to screen workers wanting to return to 

work after being in self-isolation. 

 

Both SWPs listed above are located in SiteDocs 

(Resources Tab) and S-Drive folder 16.2 (COVID-19 

SWPs). 

 

If you notice COVID-19 SWPs are not being followed at 

your work site, immediately inform your supervisor, 

or text the word goodcatch (no spaces) to 604-522-

5757 to notify the safety team.  

 

Safety Leadership 
A safety leader is somebody who not only exhibits 

personal safety behaviours, but also inspires others to 

do the same. These are the people that follow safety 

protocols and speak up in a constructive way when 

they see that others could be doing something in a 

safer manner. 

 

Who can be a safety leader? Anybody who 

demonstrates these behaviors: 

• Understands and follows safety procedures 

• Reports safety issues when they arise 

• Proactively prevents safety issues 

• Encourages others to take safety seriously. 

 

 

(continued below) 

 
 

At Mott Electric, we believe every worker should return home 

safe and healthy at the end of each work day. Sadly, some 

workers across Canada never do. 

 

THE FACTS 
 

As reported by WorkSafeBC, in 2019: 

• 140 B.C. workers lost their lives. 

 

According to the Association of Workers’ Compensation 
Boards of Canada, nationally each year approximately: 

• 1000 workers die, and 

• 250,000 workers suffer from work-related injuries / 

diseases. 

 

Canada’s Day of Mourning is a day to remember lives lost, 
and a day to resolve to make workplaces safer. The day of 

observance was passed into legislation by the Workers 

Mourning Day Act, and encourages all Canadians to 

remember workers killed and injured in the workplace, or as a 

result of occupational disease. 

 

By working together, we can prevent worker injuries and 

deaths. 

(continued below) 

http://laws-lois.justice.gc.ca/eng/acts/W-11.5/page-1.html
http://laws-lois.justice.gc.ca/eng/acts/W-11.5/page-1.html
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By insisting on a safety culture, we provide a safe work environment where 

we look out for each other.  

 

 

  

  

 

 

At Mott Electric, safety is everybody’s business. In 

order to get this message across, managers and 

supervisors must preach and practice the importance 

of safety each day. If you are a Mott manager or 

supervisor and would like to find out how well you’re 
doing as a safety leader, take our QUIZ: Are you a 

good safety leader?  

 

*NOTE: safety leaders don’t necessarily have to be 
managers or supervisors. They can be anybody who 

has positive social influence over their peers and an 

interest in improving safety across the organization. 

If you answered “True” to all of these questions, you 
are a safety leader who is developing a positive safety 

culture at Mott Electric. If you didn’t answer “True” to 
all, you now have an opportunity to make some 

changes that could prevent harm and boost morale. 

On April 28th, the Canadian flag will fly at half-mast on 

Parliament Hill and on all federal government buildings. 

Employers and workers will observe Day of Mourning in a 

variety of ways. Some light candles, lay wreaths, wear 

commemorative pins, ribbons or black armbands and pause 

for a moment of silence at 10:30 a.m. 

  

Safety Quote 
 

 

 

 
 

 

 

 

 

Any questions, comments or concerns? 

 

Shayna Helal, Dipl. OHS 

Occupational Health & Safety Coordinator 

C. (604) 209-2377 

F. (604) 524-3531 

 

 
 

 

QUIZ: Are you a Good Safety Leader? 

To see if you’re contributing to safety at Mott Electric, 
ask yourself whether the following statements are 

true or false: 

1. I understand the hazards and risks my 

workers face.  

2. I am aware of my company’s injury statistics 
and claim record.  

3. I know the contents of Mott Electric’s Health 
and Safety Program Manual. 

4. I take an active part in the JOHS Committee 

or keep close track of its activities.  

5. I have empowered safety personnel to 

address key issues.   

6. I ensure that workers never feel compelled 

to put productivity ahead of safety.  

7. I encourage workers to report good catches 

(close calls) without fear of punishment and 

provide recognition for those who do.  

8. I respond to safety concerns quickly and 

effectively.  

9. I ensure new workers are given thorough 

orientation and training.  

10. I ensure all workers are adequately trained.  

 


